ST. MARY’S REHABILITATION UNIVERSITY
Hyderabad, Telangana | www.smru.edu.in
EMPLOYMENT NOTIFICATION
Related recruitment reference: SMRU/2026-27/VC.APP/01 dated 06.10.2026

APPOINTMENT OF FACULTY
Detailed requirements, selection information and prescribed application form
	At a glance
	Information

	Post(s)
	Faculty

	Submission
	hr@smru.edu.in

	Enquiries
	9010445590 | www.smru.edu.in

	Application deadline
	21 clear calendar days from the later newspaper publication / detailed website upload date; see Section II(A).

	Required submission
	Signed prescribed form, CV and indexed self-attested supporting records.



I. REQUIREMENTS AND APPOINTMENT INFORMATION

A. Invitation and governing instruments
SMRU invites applications from eligible candidates for the advertised post(s). Read the applicable eligibility schedule, complete the prescribed application and submit the evidence supporting every essential claim.

The governing framework comprises the Telangana State Private Universities (Establishment and Regulation) Act, 2018, as amended; SMRU First Statutes and First Ordinances notified through G.O.Ms.Nos.14 and 15 dated 28.03.2026; applicable UGC Regulations; and relevant binding professional-council requirements. The governing instruments prevail over a summary in this notification.

B. Posts, disciplines and eligibility routes
Applications are invited for Professor, Associate Professor and Assistant Professor in the disciplines advertised by SMRU. State one rank, school, discipline and proposed teaching programme in each application. Rank eligibility and programme recognition are separate requirements.

	Advertised field cluster
	Illustrative teaching areas / programmes

	Rehabilitation and special education
	Audiology and speech-language pathology; prosthetics and orthotics; rehabilitation and integrated special-education programmes.

	Psychology and mental-health services
	General / clinical psychology; clinical and rehabilitation psychology professional programmes; behavioural and psychiatric social-work areas.

	Engineering and technology
	Rehabilitation engineering, assistive technology, biomedical engineering, computer science and the advertised computing specialisations.

	Health and allied healthcare
	Physiotherapy, occupational therapy, laboratory sciences, optometry and the advertised allied-health clinical/technical disciplines.

	Nursing
	Advertised B.Sc. and M.Sc. Nursing specialisations.

	Law
	Advertised law and integrated-law programmes, including LL.M.; discipline-specific faculty for non-law components.


This table groups the advertised fields; it does not certify that every programme has obtained all regulatory permissions. Faculty deployment and admissions are subject to valid programme permissions and applicable staffing requirements. Apply using the exact advertised discipline and course title.

C. General UGC eligibility — where this route applies
Use this schedule for disciplines governed by the general UGC provisions, including relevant arts, sciences, social sciences and law posts. Specialised professional posts must also satisfy the programme-specific requirements in Section I(D). A professional route must not be replaced by a generic degree/publication combination.

	Rank
	Principal qualification and experience requirements

	Assistant Professor
	Relevant / allied master’s degree with at least 55% marks or equivalent grade, and NET conducted by UGC/CSIR or an accredited SET/SLET, subject to a legally available exemption or alternative route. A Ph.D. is not a universal additional requirement for every Assistant Professor appointment under the amended general framework.

	Associate Professor
	Relevant / allied Ph.D.; master’s degree with at least 55% or equivalent; at least eight years of teaching/research experience equivalent to Assistant Professor as prescribed, excluding Ph.D. research time as specified; at least seven qualifying peer-reviewed / UGC-listed publications; and research score of at least 75 under Appendix II, Table 2.

	Professor — academic route
	Relevant / allied Ph.D.; at least ten qualifying peer-reviewed / UGC-listed publications; research score of at least 120 under Appendix II, Table 2; at least ten years of prescribed teaching/research experience at university/college level or national-level institutions/industries; and evidence of successfully guided doctoral candidates.

	Professor — outstanding professional alternative
	Ph.D. in the relevant / allied / applied discipline from the prescribed institutions; significant documented contribution to knowledge; and ten years of relevant experience, under the alternative provision of Regulation 4.1. Supply evidence for each element; ordinary seniority alone is insufficient.



1. For the Assistant Professor route, identify the exact provision relied on. An eligible Ph.D. exemption under the applicable 2009/2016 regulations requires compliance evidence; possession of any Ph.D. is not a blanket exemption. The 2023 amendment to Regulation 3.10 must be read with the applicable discipline provisions and valid exemptions.

2. Candidates registered for a Ph.D. before 11 July 2009 who claim the prescribed exemption must supply the required certification covering regular-mode award, external examination, open viva, specified publications and presentations. Use the applicable Registrar/Dean certification rather than self-certification alone.

3. Where NET/SET/SLET is not conducted in the discipline, identify the applicable regulatory exception. A qualifying foreign Ph.D. alternative requires proof of the prescribed top-500 ranking by QS, THE or ARWU under the relevant provision. SET/SLET geographical validity must be established where applicable.

4. Statutory five-percentage-point relaxation in qualifying marks may apply to SC/ST, OBC non-creamy-layer and persons with disabilities under the relevant UGC provision. The prescribed relaxation for qualifying Ph.D. holders with a master’s degree obtained before 19 September 1991 must be supported. Relaxations do not arise merely from a request; identify the provision and attach evidence.

5. Publication eligibility and research scores must follow the applicable regulation and current publication-quality requirements. Supply a verifiable list and calculation; do not treat journal indexing or a self-calculated score as automatic acceptance. Do not count the period spent acquiring a research degree contrary to the governing experience rule.

D. Professional and programme-specific qualifications
1. The applicable regulator’s current programme curriculum, recognition conditions and faculty schedule govern professional teaching appointments. Specify the council, exact course, curriculum version and relevant faculty clause in your application. Registration must be in the required category and valid at the relevant verification/joining stage.

	Field / programme
	Qualification route and evidence

	Engineering / technology — AICTE degree-level route
	Assistant Professor: relevant B.E./B.Tech./B.S. and M.E./M.Tech./M.S. or integrated M.Tech., with first class or equivalent in either qualifying degree, subject to admissible regulatory alternatives. Associate Professor: relevant Ph.D., requisite first class/equivalent, eight years’ qualifying experience including two years after Ph.D., and six prescribed qualifying publications. Professor: relevant Ph.D., requisite first class/equivalent and ten years’ qualifying experience including three at Associate Professor-equivalent level; the prescribed route combines six qualifying papers at Associate Professor level and two successful doctoral supervisions, or ten qualifying papers at that level. Map all claims to the applicable AICTE 2019 Gazette provisions and amendments.

	RCI — BASLP core faculty
	Published RCI course schedule: Assistant Professor requires the relevant prescribed speech/hearing/audiology master’s qualification, two years’ specified teaching experience and valid CRR. Associate Professor requires the prescribed master’s, eight years’ UG/PG teaching, five papers with cumulative impact factor 4 and CRR; Ph.D. desirable. Professor requires the prescribed master’s plus core Ph.D., ten years’ UG/PG teaching, five papers with cumulative impact factor 5 and CRR. Check discipline-specific staffing allocation in the course schedule.

	RCI — M.Sc. Audiology
	Use the audiology postgraduate course schedule. Assistant Professor requires a permitted master’s qualification, two years’ relevant teaching/clinical/research experience and CRR. Senior ranks require the specified UG/PG teaching periods and publication thresholds; Professor requires core Ph.D. The nature of qualifying experience differs from the BASLP entry: cite the exact curriculum clause.

	RCI — Master’s in Clinical Psychology core faculty
	The cited updated curriculum prescribes M.Phil. Clinical Psychology and valid CRR for core appointments. Assistant Professor requires one year’s relevant clinical/research/teaching experience. Associate Professor requires the prescribed Ph.D., five years’ teaching at Lecturer/Assistant Professor level and three indexed papers as first/corresponding author. Professor requires the prescribed Ph.D., nine years’ teaching including three as Associate Professor and five such indexed papers. Establish course-specific equivalence where expressly permitted; do not assume every psychology degree qualifies.

	RCI — Master of Prosthetics and Orthotics
	The cited MPO curriculum prescribes MPO and valid CRR for Assistant Professor; two years’ experience is desirable. Associate Professor requires MPO, ten years’ prescribed UG/PG teaching and CRR; Ph.D. is desirable. Professor requires MPO, a core Ph.D., five years as Associate Professor in P&O and CRR. Do not transfer the MPO schedule automatically to BPO.

	Other RCI / special-education programmes
	BPO, rehabilitation psychology, PDCP and integrated special-education programmes have separate curricula and faculty categories. Identify the exact advertised programme, required professional qualifications, experience and CRR category. General psychology or general education eligibility alone may not satisfy the clinical/special-education core faculty requirement.

	Nursing — INC / relevant State Council
	The recognised nursing qualification, specialisation, teaching/clinical experience, rank-specific faculty norms and valid applicable nursing registration must match the B.Sc. or M.Sc. course and the current INC curriculum/approval conditions. Attach basic and postgraduate nursing degrees, registration and experience segregation. A faculty schedule for a specialised M.Sc. course must not be treated as the universal B.Sc. Nursing schedule.

	Physiotherapy / occupational therapy / allied healthcare
	Apply the current NCAHP framework and notified course curriculum, together with applicable University/UGC provisions. Supply discipline-specific undergraduate and postgraduate qualifications, clinical/teaching experience, registration status where required and the current rank-specific curriculum clause. Older UGC physiotherapy/occupational therapy tables alone must not be assumed to establish compliance with newer professional curricula.

	Law and interdisciplinary components
	Apply the relevant UGC rank provisions and BCI programme/staffing requirements for law teaching. Non-law subjects in an integrated programme require suitably qualified faculty in that subject. A Bar enrolment certificate alone is not a substitute for academic eligibility.



E. University competencies and responsibilities
1. Faculty are expected to teach the approved curriculum, assess students fairly, maintain academic and clinical records, mentor students and contribute to accessible learning. Clinical duties and supervision must remain within professional competence, registration and authorised scope.

2. Research, ethical publication, funded projects, doctoral supervision where eligible, curriculum development, programme recognition, accreditation and community engagement are relevant to selection. Submit actual evidence of your contribution and distinguish team achievements from individual responsibility.

3. Senior faculty should demonstrate academic leadership, programme development, faculty mentoring and regulatory readiness. All faculty must comply with research ethics, professional conduct, anti-harassment provisions, confidentiality and University service rules.

F. Selection and service framework
Statute 18 provides for faculty selection through committees constituted by the Vice-Chancellor under extant UGC requirements, involving the relevant Dean, Professor/Head and subject experts as prescribed. The full mandatory membership, representation and procedures of the applicable regulation must be observed. Recommendations require Board of Management approval and reporting to the Governing Body as provided.

Appointments will be by approved written contract under Statute 21 and other applicable provisions. Rank, discipline, programme deployment, pay, probation if applicable and joining conditions will be specified in the appointment order. Employment is subject to continuing compliance with professional registration and programme staffing conditions where applicable.

II. APPLICATION AND SELECTION INSTRUCTIONS
A. Closing date and eligibility date
The last date for receipt of applications shall be 21 clear calendar days from the later of (i) publication of the notification in the newspaper, or (ii) upload of the detailed notification on the University website. The exact closing date and time in Indian Standard Time (IST), and both publication/upload dates, shall be displayed alongside this notification on www.smru.edu.in. The date printed on the notification does not by itself start the application period.

Eligibility, qualifying experience and completed qualifications will be assessed as on the displayed closing date. Extensions and corrigenda will be published on the website. Applicants should check it regularly.

B. Application preparation and submission
1. Complete Section III and the post-specific schedules. Write “Nil” or “Not applicable” wherever appropriate. Use signed continuation sheets, repeating the section heading. Submit a separate application for each post/rank and discipline.

2. Email legible PDF attachments to hr@smru.edu.in. Use the subject “Application – Faculty – [Discipline, if applicable] – [Full Name] – SMRU Recruitment 2026”. Use filenames Name_Application.pdf, Name_CV.pdf and Name_Annexures.pdf. Include the statement requested for your post. Searchable PDFs are preferred; files must open without a password.

3. Index and number self-attested annexures; cross-reference each claim to an annexure and page. If attachments require multiple emails, mark Part 1 of 2, Part 2 of 2, etc. All parts must arrive before the deadline. Retain the sent email and any acknowledgement.

4. Employed applicants must comply with their employer’s forwarding/NOC rules. If the NOC is pending, state the reason and expected date. Produce the applicable NOC/relieving document before appointment or joining. Originals will be inspected when requested.

C. Experience, evidence and disclosures
1. Give exact dates, appointment level, full-time/part-time status and duties. Identify concurrent appointments, breaks, deputation and unpaid service. Do not count overlapping periods twice. Appointment letters alone may not establish the entire period; attach service certificates and relevant promotion orders.

2. Provide recognised degree certificates and marksheets, relevant equivalence decisions and grade-to-percentage certification. Do not round marks or add grace marks to claim eligibility. A qualification awaiting its final award must be clearly identified.

3. Disclose material disciplinary/vigilance proceedings, criminal cases, research or examination misconduct findings and conflicts relevant to appointment. Distinguish allegations, pending proceedings and final findings, and attach current status/orders. Disclosure is considered under applicable law and is not automatically treated as a finding of guilt.

4. State any applicable statutory disqualification, including relevant matters under Section 23 of the Act where applicable to membership of University authorities. False claims or material concealment may lead to rejection or lawful subsequent action. Notify SMRU of material changes before appointment.

5. Provide two professional referees and request any accessibility arrangements. Do not send bank information or an unmasked Aadhaar number. Submit only identity records necessary for verification.

D. Selection and appointment conditions
1. Shortlisting will assess essential eligibility and documentary evidence, followed by comparative assessment of relevant experience and institutional suitability. Candidates may be required to clarify claims and produce original records. Meeting minimum qualifications does not guarantee an interview or appointment.

2. The notified competent selection committee and appointing authority shall follow SMRU’s governing instruments and applicable regulatory provisions. Any written/skill test, presentation or teaching demonstration, if adopted, will be communicated in advance to shortlisted candidates.

3. The written appointment contract and approved service rules will specify pay, allowances, probation if applicable, duties, leave, retirement provisions, benefits and joining requirements. No unnotified age ceiling, pay level, fee or automatic tenure entitlement is created by this document.

4. Reservation and permissible relaxation will follow binding requirements applicable to this private University and the approved recruitment policy. A central-university model is not, by itself, a source of compulsory reservation or age limits for SMRU.

5. Staff resignation provisions under the University instruments ordinarily require three months’ notice and acceptance by the competent authority; post-specific statutory provisions and the lawful appointment contract govern the precise route. Disciplinary action must follow the applicable procedure and safeguards.

For clarification: hr@smru.edu.in | 9010445590. Refer to the University website for authorised updates.


III. PRESCRIBED APPLICATION FORM — FACULTY

Complete all sections. Add signed continuation sheets where needed. Attach a recent photograph and sign the declaration. Annexure/page references are required for each material claim.

A. Post and personal particulars
	Particular
	Applicant’s response

	Post / rank applied for
	

	School / department / advertised discipline, if applicable
	

	Full name as on qualifying certificates
	

	Other name(s), if any, with supporting change record
	

	Date of birth and age on closing date
	

	Nationality
	

	Postal address with PIN code
	

	Email and mobile number
	

	Current employer, designation and place of work
	

	Category / relaxation claimed, if applicable, and supporting certificate
	

	Accessibility arrangements requested for selection
	

	Photograph attachment / annexure number
	



B. Educational and professional qualifications
Include undergraduate, postgraduate, doctoral and professional qualifications; attach all relevant marksheets and degree certificates. Specify subject/specialisation and mode. For grades, attach the awarding institution’s authorised conversion rule.

	Degree / subject
	Awarding institution; recognition / mode
	Award date
	Marks / grade; class
	Annexure / page

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Particular
	Applicant’s response

	Foreign qualification / equivalence authority and order, if applicable
	

	Doctoral thesis title, field, award date and awarding institution
	

	Relevant professional registration: council, category, number, validity, renewal and annexure
	

	Additional qualification / statutory registration needed for proposed teaching or duties
	



C. Employment and qualifying experience
	Employer / institution
	Post, level and duties
	From–to dates
	Nature of service; full/part time
	Evidence reference

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Particular
	Applicant’s response

	Non-overlapping qualifying experience: years / months / days
	

	Breaks, concurrent appointments or periods excluded
	

	Current salary / pay level, if relevant; expected remuneration
	

	Notice period and earliest possible joining date
	



D. Faculty eligibility and regulatory mapping
	Particular
	Applicant’s response

	Rank, school, advertised discipline and programme
	

	Regulator / qualification route: UGC / AICTE / RCI / INC / NCAHP / other
	

	Exact regulation / curriculum title, year/version and faculty clause
	

	Essential qualifications: requirement versus your qualification; evidence
	

	Essential experience: requirement versus non-overlapping qualifying service
	

	NET / CSIR-NET / SET / SLET: subject, date, validity and certificate
	

	Ph.D. exemption / alternative: exact clause and compliance certification
	

	Foreign Ph.D. ranking alternative, if claimed: ranking source/year and evidence
	

	Professional council category, registration number and validity
	

	Specialisation / clinical eligibility and authoritative equivalence, if claimed
	

	Relaxation provision and supporting certificate, if claimed
	



E. Publications, research score and doctoral supervision
Attach a full publication list using the table below. Supply journal/publisher, DOI/link, publication date, authorship, indexing at the relevant date and evidence of acceptance/publication status. Calculate research score only under the route that requires it; append an itemised Appendix II Table 2 worksheet with evidence. RCI/AICTE publication criteria must be mapped separately.

	Paper / publication; date
	Journal / DOI / indexing
	Your authorship / contribution
	Regulatory category / score
	Evidence

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Particular
	Applicant’s response

	Total qualifying publications under the route claimed
	

	UGC research score, where required; worksheet annexure
	

	RCI cumulative impact factor, where required; source/year/evidence
	

	Publications after the required appointment / rank date, where relevant
	

	Grants, patents, books and other eligible research achievements
	

	Doctoral candidate / institution
	Role and authorised supervisor status
	Award date / completion status
	Evidence

	
	
	
	

	
	
	
	

	
	
	
	




F. Teaching, clinical work and academic leadership
	Course / level / clinical portfolio
	Institution and dates
	Contact / supervision responsibility
	Outcome and evidence

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


Attach a signed teaching and research statement of approximately 750–1,000 words. Address courses you can teach, inclusive methods, assessment, clinical training where relevant, a three-year research plan and contribution to SMRU’s rehabilitation mission. Senior applicants should include programme development and mentoring achievements.

G. References, disclosures and employer clearance
	Referee name / designation
	Institution and professional relationship
	Email / phone

	
	
	

	
	
	

	Particular
	Applicant’s response

	Disciplinary / vigilance proceedings and status; orders attached
	

	Criminal proceedings / convictions and current status
	

	Research / examination misconduct findings or proceedings
	

	Relevant statutory disqualifications or conflicts of interest
	

	Employer NOC / forwarding status and annexure
	

	Any other material information
	



H. Applicant’s declaration
I have read the notification and the applicable qualification schedule. I certify that the information and documents supplied are accurate to the best of my knowledge. I have identified the eligibility route claimed, disclosed relevant proceedings and conflicts, and excluded duplicate counting of overlapping experience. I understand that claims are subject to verification, and material false information or concealment may result in rejection or lawful action after appointment. I will produce originals when requested and notify the University of material changes before appointment.

	Particular
	Applicant’s response

	Applicant signature
	

	Full name
	

	Place and date
	


I. Employer forwarding / NOC — where applicable
This application is forwarded with reference to the employee named below. The employer certifies the recorded designation and service dates. The status of disciplinary/vigilance clearance and any conditions governing release must be stated explicitly; this form does not certify matters beyond the employer’s records.

	Particular
	Applicant’s response

	Employee name and recorded designation
	

	Employment dates and nature of service
	

	NOC granted / pending; conditions, if any
	

	Disciplinary / vigilance status as per employer records
	

	Permissible release date / notice requirement
	

	Authorised signatory: name, designation, signature, date and seal
	



J. Applicant’s enclosure checklist
	Record
	Enclosed / N.A.; annexure

	Signed application and photograph
	

	Detailed CV
	

	All relevant degrees and marksheets
	

	Equivalence / percentage conversion certificates
	

	Service certificates and appointment/promotion orders
	

	Post-specific eligibility mapping
	

	Professional registration / NET / exemption evidence, if relevant
	

	Publications, research score and supervision evidence, if relevant
	

	Post-specific statement / teaching-research plan
	

	Category / relaxation evidence, if claimed
	

	Disclosure statements and relevant orders
	

	Employer NOC / forwarding, or pending-status statement
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